
Application Reference: 

Confidential CRB-NT 

Application for Employment 
The school values diversity and is striving to be an Equal Opportunity Employer 

We are committed to safeguarding and promoting the welfare of children, young people and
vulnerable adults and expect all staff and volunteers to share this commitment. 

Please complete in black ink or type 

1. Post applied for: 2a. School / Department: 

2b. Job Reference: 

13. How did you find out about this job?:

Personal: Please complete all sections to enable your application to be considered 

4a. Surname: Dr / Mr / Mrs / Miss / Ms 5. Forename(s):

4b. Previous names: (if relevant)

6a. Address: I 7. Date ofBirth: 

8a. E-Mail Address: 

6b. Postcode: 
8b. Daytime Telephone: 

I 9. N.I. Number: 8c. Evening Telephone: 

8d. Mobile Number: 
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From
Month / Year

To
Month / YearSchool / College

Qualiöcations / Training
(Please indicate level, subject(s), grades
and dates of award)

10. Education, job related qualiöcations and specialised training
(Proof of qualiöcations will be required)

Employer’s name:

Employer’s email:

Employer’s address:

Job Title:

Date Started:

Date Ended:

Wage / Salary:

Notice Required:

Purpose of job:

11. Present / most recent appointment
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12b. Have you ever been dismissed by any of the above employers?

12c. If yes, further details may be requested from you Yes                           No

Name:2Name:1

Position Held:

Relationship: (if non-employer):

Employer:           Non-Employer: (please tick)

Address: 

Position Held:

Relationship (if non-employer):

Employer:           Non-Employer: (please tick)

Address: 

Tel: Tel:

e-mail: e-mail:

Please give the name and address of two persons from whom references may be obtained, one of these 
should be your current Head Teacher.  Applicants for voluntary aided schools may wish to include a 
referee from their relevant Church background.  If not currently working with children, then one reference 
should be from a previous employer in a child related role, if applicable.  References from friends or 
relatives will not be accepted.  References will be sought prior to interview.

13. References

From
Month / Year

To
Month / Year

Place of work / employer (if applicable) Scale /
Grade

Title / 
Responsibility

Reason for
Leaving
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12. Employment background:  Please detail chronologically all previous 
work experience, unpaid and paid, voluntary, non-teaching as well as teaching, 
since leaving secondary / further education.





Please explain here any gaps in employment, education or training since leaving full time education.
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15. Explanation of any gaps

Please include any information you feel would help evaluate your suitability for the post.  If you are
completing this form electronically please paste your letter of application here.

16. Letter of application

Please use this page to show how you meet items on the Person Speciöcation.
(Continue on an additional sheet if necessary or type/paste your details here)

Please see the Guidance Notes for further information. 

17. Relevant skills, knowledge and experience



For Office Use Only: PT FT P FxT I C NC N:
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Male

FemaleMy gender:

Yes NoMy present employment ( I currently work for the council ):

I am not a disabled person I consider myself a disabled personMy disability status: 
                                                                                 (please read the deönition over the page before answering)

I look after children I help an adult with her/his dailyMy caring responsibilities:

Christian

None Any other religion :
(please write in the box)

Sikh Muslim Hindu Jewish BuddhistMy religion:

20-29 30-39 40-4916-19

60-64 65+50-59

My age:

                      Other Racial Group

White & Black AfricanWhite & Black Caribbean

White & PakistaniWhite & Indian

                      Mixed Race

Bangladeshi ChinesePakistaniIndianAsian or Asian British

AfricanCaribbeanBlack or Black British

OtherEuropeanIrishBritishWhite

My racial Origin:  (please tick appropriate box)

Environmental ServicesCorporate ResourcesChief Executive’s

Development & RegenerationChildren’s ServicesAdult Services

Department:

Strictly Conödential
Job Reference: Grade:

18. Fairness in Employment Monitoring
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